Searching for Our Next Head of School

HEAD OF SCHOOL APPLICATION
The Board of Myrtle Grove Christian School (MGCS) is prayerfully seeking the person God has been
preparing to be our next Head of School (HOS).
Myrtle Grove is an extraordinary Christ-centered school in southeastern North Carolina. Our mission
is to educate students by exposing them to biblical principles as a framework for all that is taught. The
goal for all students is that they be strengthened spiritually, morally, academically, emotionally, and
physically to meet the challenges of higher education and their call to serve Christ in the world. MGCS
is accredited by ACSI, Cognia (formerly AdvancED) and and is a member of the North Carolina
Association of Independent Schools (NCAIS). We currently serve 428 students from PreK through
8th grade in the beautiful coastal city of Wilmington, North Carolina.

Being the Head of School at MGCS is an exceptional
opportunity for a well-qualified, experienced Christian
educational leader who will enthusiastically embrace
the school’s mission and statement of faith.
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ABOUT US
MGCS is celebrating its 40th year serving families. We are affiliated with Myrtle Grove Evangelical
Presbyterian Church but are comprised of students and faculty from over 40 churches in the
Wilmington area. Over the years we have earned a reputation for a rigorous academic program as well
as a spiritual climate that is warm, vibrant and balanced. At MGCS, our vision is for students to
exemplify biblical principles, character and skills necessary to be lifelong learners and productive
citizens as they serve Christ. To that end, we provide a nurturing Christian environment where we
offer an excellent academic program thoroughly grounded in biblical principles. Our teachers are
qualified and credentialed professionals who embody the qualities that we want to instill in our
students.

THE CANDIDATE
Myrtle Grove Christian School seeks a dynamic,
innovative, and forward-thinking Head
of School beginning July 2023. Of paramount
importance is the relationship that the Head of School
has with Jesus Christ. This relationship should affect
every aspect of the candidate’s life and leadership style.
A successful Head of School will be relational,
encouraging, and inspiring as he or she leads people,
builds relationships and drives results.
The selected candidate should bring a track record of proven leadership in Christian education, be able
to partner with the Board and the administration in setting a vision for the future of MGCS, and serve
as the visible face of the ministry. He or she should be a strong communicator and a servant leader who
will create a supportive and productive environment for the staff as well as the student body.

THE ROLE
The Head of School is responsible for managing all operations, instruction and advancement by
leading principals and directors to achieve institutional goals with dignity, strength of character, and a
resolve to further promote our mission.
OPERATIONS
The Head of School oversees the budgeting process for revenue and expense, including projected
employee compensations, tuition, financial aid, and non-tuition revenue. He or she will work to
establish mid-year and year-end budgetary goals as well as lead strategic financial and technology
planning. He or she will also ensure that the facilities are clean, safe, and attractive which optimizes the
teaching and learning process.
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INSTRUCTION
The Head of School oversees curriculum, instruction, professional development, innovation, student
development and spiritual formation. Our Christ-centered instructional framework incorporates a
synthesis of Charlotte Mason, Classical and Experiential/Outdoor philosophies and approaches. This
framework reflects the instructional heritage of MGCS. Further development of this curricular
framework by our team continues year by year.
ADVANCEMENT
The Head of School oversees institutional efforts in development and promotion, including
fundraising and student recruitment. This person should be entrepreneurial and a strategic visionary as
he or she works to assure the school’s growth and development, not only in the present but for years to
come. He or she will work to accomplish annual fund and capital project goals by developing and
inspiring the donor base. The Head of School enlists and empowers supporters via parent and
grandparent groups, the alumni association, and the booster club. Marketing and communication are
always done in a manner that is honoring to Christ.

OUR FACULTY
We have a dedicated and experienced faculty, many of whom hold advanced degrees from colleges and
universities from across the United States. Our faculty and staff come from a variety of denominational
backgrounds but are unified on the essentials of the Christian faith. All are committed to pursuing
academic excellence and communicating the reality of Christ through their instructional practices and
the example of their life, words and deeds.
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OUR GOVERNANCE
The Head of School reports to the Board of Directors as their sole employee. Consistent with its Policy
Governance structure, the Board provides the Head of School with standards and measures for
accountability. The Head of School executes long-range plans and manages toward agreed upon goals
called ENDS. Our board recognizes the great opportunities, as well as the challenging responsibilities
for the next Head of School, and is fully committed to supporting the administration and faculty of
our school.
MGCS is a ministry at Myrtle Grove Evangelical Presbyterian Church. We are an alliance with deep
respect for one another and deep roots. Though we are two separate entities with cooperative
interaction, we share the same space and the same DNA. To that end, our next Head of School will
need to be in a cooperative relationship with the church and should have a Reformed biblical theology.

OUR CAMPUS
Though our campus is located in the heart of suburban surroundings, we have several acres of
beautiful woods and fields where students may have classes outdoors, explore a creek, or work on our
mini-farm. While we seek to fully utilize technology as it supports effective instruction, we are also
focused on hands-on learning that is often connected with stewardship of our environment and guided
by an appreciation of God’s creation. The Outdoor Learning Village offers a state of the art STEM lab
and nature study center, and is set in the midst of our woods and trails. Our new building, completed
in April 2022, serves as the center of instruction outdoors.
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OUR COMMUNITY
Wilmington, North Carolina and the greater Cape Fear Region is a wonderful place to live and raise a
family. We have it all from our historic district with horse-drawn carriages atop cobblestone and
moss-draped oaks overlooking the Cape Fear River to beaches galore with local surf shops and
oceanfront cafes dotting the Atlantic and Intracoastal Way. We have several theaters that boast almost
nightly live entertainment, exquisite cuisine from around the world, shopping, beautiful parks, a large
university, a major airport, and lots of festivals and fun year-round. For many, the Cape Fear Region is
a vacation destination, for the next Head of School, it can be called Home.
Websites that provide information on Wilmington and the surrounding area and beaches are
www.capefear-nc.com, www.wilmingtonchamber.org, and www.wilmingtonandbeaches.org.
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APPLICATION PROCESS
Myrtle Grove Christian School (MGCS) in Wilmington, North Carolina
For general information regarding Myrtle Grove Christian School, please review our website
www.mgcs.org. Founded in 1982, MGCS has a PreK through grade 8 enrollment of around 428
students and is located on the property of Myrtle Grove Evangelical Presbyterian Church
(www.myrtlegrove.org) at 806 Piner Road, Wilmington, North Carolina 28412. The school phone
number is (910) 392-2067. To apply for the position of Head of School of MGCS, please provide:
1. A letter of introduction
2. An up-to-date resume that includes at least name, address, phone number, e-mail address,
church affiliation, educational background, and professional experience both as a teacher and
administrator.
3. Information regarding four references from whom we may solicit recommendations. Please
provide names, addresses, phone numbers, e-mail addresses, and identify the nature of the
relationship you have with these individuals.
4. Written responses to the questions below.
a. Please comment on your walk of faith with Jesus Christ and describe how
that relationship shapes who you are.
b. Please list your church involvement during the last ten years.
c. Briefly (one page) state your philosophy of Christian education.
d. Comment on your style of leadership.
e. Describe your experience interacting with school boards.
f. Why do you feel that you have the gifts and capacity to lead a Christian
school on the campus of an Evangelical Presbyterian Church?
g. What has been your experience with raising funds for a Christian school?
h. In your opinion which educational trends, during the past 10 years, have had the
greatest impact on you and why?
i. How have you attempted to remain current professionally?
j. What do you see as the greatest challenges facing the next generation and what would
you do within the confines of the Christian classroom to prepare them to meet those
challenges?
h. Please review our Biblical Worldview Statement and Statement of Faith on our
website and comment on your agreement or differences.
Please send this information by e-mail to HOS search consultant Dr. Stephen Reel
(stephen@graybeal.org) or call Stephen at (864) 380-1641.
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